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OUR PURPOSE
To deliver family and sexual violence services and
advocacy to support everyone in the Ovens Murray
region to be safe

OUR PHILOSOPHY
At the Centre Against Violence, the principles of
feminism, intersectionality and trauma informed
practice underpin our work

LONG TERM VISION
For all people in the Ovens Murray region to live safer lives.
To achieve this, CAV aims to be:
The recognised provider of inclusive, quality and
accessible services across the region
The leading regional voice on family and sexual violence
An employer of choice where our staff are safe,
supported and skilled

ACKNOWLEDGEMENT
Centre Against Violence
acknowledges the traditional
owners of this land on which we
stand and pay our respects to the
elders, past, present and future, for
they hold the memories, the
traditions and the culture of all
Aboriginal and Torres Strait Islander
people.

We are committed to helping people of all gender identities, ethnicities,
races, sexual orientations, religions, faith, spiritualities, ages and diverse
abilities.
This includes trans women and men, intersex people, non-binary people
and gender diverse people as well as cisgendered women and men.
Centre Against Violence
acknowledges victim
survivors of sexual
harassment, assault and
abuse, family violence and
relational violence. We
acknowledge their resilience,
strength and determination
to not be defined by their
experiences. We
acknowledge those who have
lost their lives through
sexual violence and family
violence.

Message from our CEO & Chair

Creating & Adapting
to Change
On behalf of the Board of Directors and the
Executive team it is our great pleasure to present
the Annual Report 2021 -2022.
The last year has been one filled with both enormous change and also a sense of
returning back to normal. As restrictions eased, we have gone back to providing our
services face to face but have done so with a relatively new team, a new brand for our
organisation, and a new approach to advocating and leading conversation in our
community. We are moving into new offices in both Wodonga and Wangaratta and
have welcomed new members to our Board. It has been a busy, exciting, challenging
and productive year.
The Covid pandemic had a significant impact on our society and for our sector it
created challenges in not just the way we could delivery our services but also in the
demand and need for our support. Rates of family violence and sexual assault have
increased right across the nation – for our region we have some communities now
facing rates of family violence more than 80% above the state average. We continue to
experience and respond to this increased demand by providing high quality services to
victim survivors of family and sexual violence and their families 24 hours a day, seven
days a week.
The Board notes the significant changes that occurred over the last year with Jaime
taking on the role as CEO just before the 2021 AGM. The work undertaken at CAV,
across all levels, has changed and we thank staff for their patience and enthusiasm for
many new ways of working. There has been significant focus on creating an
organisational structure that supports growth, innovation and excellence.

This includes significant (ongoing) building work, re-design of the financial portfolio,
implementing a human service structure and re-developing a corporate structure. All of
this to ensure that we create the best work environment for staff to deliver an excellent
service to victim survivors of family violence and sexual assault. The Board of CAV
strongly beliefs that a positive work environment mirrors the work undertaken in service
delivery; resulting in staff that is allowed time to re-energise and recharge to continue to
give their best to the work they do. This includes opportunity for professional
development and career progression. The Board supports creating new collaborations
that add to a renewed focus on early intervention work and we have heard a clear desire
from executive and frontline staff that this is what is needed to address many complex
issues in our community.
We have intentionally increased presence of CAV across social media platforms, radio, tv
and newspapers, raising the profile of the agency and the important work being
undertaken. The position and visibility of CAV is strong, across the region and beyond,
leading to possibilities for new funding opportunities and innovation. CAV, as a leader in
the field, is now becoming an ‘employer of choice’, attracting a motivated and skilled
workforce in the ever changing and demanding landscape of service delivery. Strong
financial performance with growth in equity strengthens our capacity to value add to
funded programs and services. We want to grow our impact and ensure CAV is responding
to the needs of our community in a contemporary, respectful and diverse way.

Throughout the year, our work has been supported and enhanced by many people within
our partner organisations. We would like to thank everyone who works tirelessly to help
support our clients, our community, and our sector. The understanding of the prevalence
and impact of gender-based violence, family violence, sexual assault and gender equity
continues to grow throughout our community. This occurs because of the dedication and
determination of many people who are committed to ensuring that everyone in our
community feels safe and has equitable access to opportunities.
We would like to acknowledge the incredible commitment and professionalism of every
team member at CAV. The work we do is so important, but it can also be hard and
demanding. Your ability to approach each day with such compassion and hope is testament
to the strengths, passion, and skills that you bring to your role. We thank you so much for
choosing to be part of the CAV team.
The Board at CAV has provided clear and strategic guidance over a very busy year. The
development of our new Strategic Plan 2022- 2025, and a number of key financial, strategic
and governance decisions have helped position us for a strong future. Thank you for your
time and dedication. We would especially like to thank Sandy King who is exiting the CAV
Board after 8 years of service. Sandy has dedicated significant time and passion to CAV
during a time of great change and fulfilled the role of treasurer for many years.
As we approach a new year, CAV does so as an ambitious organisation, outward facing with
a big and compelling vision. We stand beside our community, amplify the voices of those
with lived experience and be loud for those who can’t.

Our Board of Management
Centre Against Violence is led
by a board of management who
contribute a diverse range of
skills, experience, and interests
for ensuring the efficient,
effective and accountable
governance of the Centre
Against Violence.

Dr Corina Modderman - Chair

Lisa Neville - Vice Chair

Melinda Edwards

Sandy King - Treasurer

Tanya Lowes

Our Executive Team

Lucy Lee
Intake & Therapeutic
Community Services Manager

Brent Quill
Corporate Services
Manager

Adrian Johnstone

Mary Reid

Jaime Chubb - CEO

Robin Gardner
People & Culture
Manager

Kate Robinson
Family Violence &
Accommodation
Services Manager

Our Staff
We support, develop, and recruit
skilled, knowledgeable, and
committed professionals.

Where we
work
Our Wangaratta Office
4
6
11

Family Violence
Therapeutic & Community Services
Corporate & Administration

Our Wodonga Office
7
6
2

Family Violence
Therapeutic & Community Services
Corporate & Administration

The Orange Door
7

Family Violence

891

Clients accessed
counselling and
advocacy services

Therapeutic & Community Services
There continues to be significant demand across both our Sexual Assault Support
Services and our Harmful Sexual Behaviours Program, resulting in our waitlist
continuing to grow rapidly.
In January 2022, we implemented a new way of working to ensure that we were better
able to meet the needs of those seeking support from our service.
The new Focused Intervention (FI) model offers anyone accessing our service the option
of accessing 4 initial sessions before being placed on the waitlist for longer term
support, referred on to another service or even closed as their needs have been met
within the 4 sessions. FI has resulted in people having their needs met when they are
initially seeking support and engaging better in our services overall, whilst
simultaneously reducing our waitlists.
In October 2021 our Sexual Assault Support Services and Harmful Sexual Behaviours
program excitedly became paperless with our new client management system. This has
reduced the administrative burden on our team and has led to more efficiency for the
users of our service. In addition it has also supported our staff with more flexibility in
where and how they are able to work with clients.
As we have continued to see changes to the pandemic orders as restrictions lifted we
have also been able to return to some of our pre-COVID work. This has included ensuring
that we have a strong presence back in Benalla at the Benalla Community Services Hub;
delivering information, education and training sessions to other professionals and
services; being able to facilitate more therapeutic groups and increase our presence in
the community.

Of the 891 clients....
Children (under 18yrs)
27.9%

Male
15.8%
Adults
72.1%

Female
81.1%

Reasons for accessing Sexual Assault Support Services
Recent sexual assault (within last 12 months)
11.6%

Past sexual assault
9.2%

Related Person (sibling, partner etc)
22%

Childhood sexual assault
49.2%

Witness to a sexual assault
0.8%

Harmful Sexual Behaviours Program
The HSB program is an early intervention and therapeutic program
for children and young people who have displayed or have engaged
in harmful or problematic sexual behaviours and is funded by the
Department of Families, Fairness and Housing.

89

Trans/non-binary
4

Female
36

Clients accessed the HSB
program

Male
55

Therapeutic Groups
Caring Dads
We work with fathers for the benefit of their children and
significant others in their lives. Focus is on fathers’
accountability, countering attitudes linked to abusive and
neglectful behaviours, and promoting healthy relationships
between fathers and their child(ren) and other
parent/carers. Program principles emphasise the need to
enhance father's motivation, promote respectful and nonabusive co-parenting and recognise the children’s
experience of trauma.
The program is comprised of a combination of motivation enhancement, parent
education and Cognitive Behavioural Therapy to improve recognition and prioritisation
of child needs. The program also improves respect and support for children's
relationships with other parent/carers, encourages listening and using praise,
improves empathy of children's experiences of maltreatment and overall helps to
identify and counter the distortions underlying the fathers' past and possibly ongoing
use of family violence.

Empowered Healing
A therapeutic group for victim survivors of sexual
assault who are on our waitlist or whom have just
finished FI and would like to continue accessing
support. This group is focused on containment and
uses various approaches to strengthen emotional
regulation and self care/nurturing habits.
Positive feedback from group: participants felt they
were not alone in their journey and described the
group as trustworthy, welcoming, friendly, helpful,
relaxed and peaceful. It helped them acknowledge
the important people in their lives and the mindset
they needed to prioritise in order to heal. They
enjoyed the topics of reporting and the law and
boundaries.

Men's Group - Foundations
A therapeutic group for male victim survivors of
sexual abuse in childhood. The purpose of the group
is to support participants to address their
experiences and impacts of their past sexual abuse.
The group also aims to improve personal and
relational wellbeing in the present and decrease
isolation they may experience.
Quote from participant...

“It gave me something
to aim for to
live another week”.

Family Violence Support Services
There have been a number of changes in the
local family violence sector in the last 12
months. In August 2021, The Orange Door in
the Ovens Murray region opened with the
main office in Wangaratta and a Hub in
Wodonga. The CAV intake team, along with
other partner agencies, moved into these
spaces to work within an integrated intake
model.

471

Clients & their families
Supported

Referrals for family violence support continues to grow and CAV was pleased to see the
recruitment of 15 new specialist Family Violence Practitioners across the family violence
programs to assist with this demand.
CAV has also focused on community education around the impacts of family violence
and promoting collaborative practice across the community.
We have seen growth in the Risk Assessment and Management Panel with a 66%
increase in referrals.
CAV continues the planning and building for the introduction of Core and Cluster and
Safer Places (crisis accommodation) with the hope that this will be completed by May
2023.

253

Clients Supported Through Crisis
Of the 471 clients, 253 were supported through our crisis funding.
Crisis Intervention supports the immediate and ongoing safety
and stability for people who experience urgent and high level risk /
danger due to family violence. This could be in the context of a
homelessness crisis, health crisis or justice crisis due to the
impact of family violence.

Male
13.8%

46 - 55 years
10.9%

56 - 85 years
3.5%

0 - 11 years
20.4%

36 - 45 years
18.4%
12 - 25 years
14.9%

Female
86.2%

Other
5.1%

26 - 35 years
31.8%

Benalla Rural City
10.7%
Indigo Shire
5.1%

15.6%
Indigenous Clients

Mansfield Shire
2.8%

9%
Wodonga Shire
42.4%

Born overseas

Wangaratta Rural City
31.1%

5.8%
Speak another
language at home

218

Clients Supported through our
Integrated Services
Of the 471 clients, 218 were supported by out Integrated services
funding. Medium to long term intervention adopts a holistic case
management approach to work toward freedom from family
violence for persons who require additional specific support
following their experiences of family violence.

Male
8.3%

46 - 55 years
10.5%

56 - 85 years
6.8%

36 - 45 years
31.6%

26 - 35 years
29.3%

Female
91.7%

Alpine Shire
4.6%
Benalla Rural City
14.6%

Wodonga Shire
34.6%

12 - 25 years
15.8%

Indigo Shire
6.9%
Mansfield Shire
3.8%

4.5%
Indigenous Clients

13%
Born overseas

Towong Shire
5.4%

4.5%
Wangaratta Rural City
26.2%

Speak another
language at home

Family Violence support also included...

175
Clients at risk of immediate harm
provided with emergency housing

30
Clients at risk of
homelessness due to family
violence provided with
transitional housing

129

Clients
provided with
after hours
crisis support

Personal Safety Initiative
A new government initiative came into play that aimed to keep families
safe in their own homes.
The Personal Safety Initiative (PSI) is now in place, working closely with an
approved home safety auditor our PSI coordinator can provide assistance
in many ways including:
New locks on doors & windows
Fencing
Window film
Security screens on doors & windows
Sensor lights
Securing of manholes
Scrubs removed
Gates repaired

As well as high tech responses installs such as:
Personal Safety Devices (PSD)
CCTV
Car dash cameras
Tech bug sweep
Forensic analysis of a device

48

12

families
supported
high tech
responses

The Orange Door
The Victorian Royal Commission into Family Violence in 2016 recommended that 17
Support and Safety Hubs be established state-wide, to improve the experience of people
accessing family violence and child wellbeing support.
Family Safety Victoria is leading the statewide rollout of The Orange Door network. In
August 2021 The Orange Door Ovens Murray was established. Locally this is supported
and made up by partner agencies including The Centre Against Violence, Upper Murray
Family Care, Victorian Aboriginal Child Care Agency, Gateway Health, Mungabareena
Aboriginal Co-operative and DFFH.
Centre Against Violence had 7 staff based at The Orange Door locally.
The Orange Door network is the intake and assessment point for:
adults, children and young people who are experiencing family violence
families who need support with the care and wellbeing of children and young people
perpetrators of family violence.
The Orange Door provides a safe and accessible support for people to ensure their voices
are heard and their support needs and goals are responded to.

The Orange Door goals....
all people are safe from
violence
all children’s wellbeing and
development is nurtured
person’s using violence are
held accountable through
individual and system
accountability

Corporate Report
We reviewed our operations and combined our asset management, finance,
procurement, quality, and support functions into a new Corporate Services Team with
the objective of enhancing capability and efficiency.
We embarked on process of moving to purpose designed offices in Wangaratta and
Wodonga in conjunction with leading designers and builders to enable us to enhance the
working environment for our staff and the quality of the service we provide to our clients.
This work is scheduled to be completed in the 2022-23 Financial Year.
We remained financially viable by generating an operating surplus and maintaining a
strong balance sheet. We migrated from General Purpose to Special Purpose Financial
Statements and improved our corporate governance by rotating our financial auditors. A
copy of our Audited Financial Report is attached.

Link to the full plan
Click here....
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Centre Against Violence

Auditors' Independence Declaration
For the year ended 30 June 2022

Auditors' Independence Declaration

As lead auditor for the audit of Centre Against Violence for the year ended 30 June 2022, I declare
that, to the best of my knowledge and belief, there have been:
a)

No contraventions of the auditor independence requirements of the Australian Charities and

Not-for-profits Commission Act 2012 in relation to the audit; and

No contraventions of any applicable code of professional conduct in relation to the audit.

Albury
18 November 2022

2

Centre Against Violence

Statement of profit or loss and other comprehensive income
For the year ended 30 June 2022

Notes

Revenue

2

Expenses
Accounting fees
Administration expenses
Advertising expenses
AGM & Board expenses
Assets purchased < $1,000
Audit fees
Client costs
Computer Costs
Depreciation
Donations paid
Motor vehicle & maintenance
Other expenses
Rental and property costs
Profit/(Loss) on sale of assets
Quality assurance costs
Repairs & maintenance – office equipment
Resources
Telephones
Utilities
Employee related costs

5

Total Expenditure

Surplus/(Deficit) before income tax expense
Income tax expense

1(c)

Net Surplus/(Deficit)
Other comprehensive income
Total comprehensive result for the year

2022
$

2021
$

8,056,834

5,727,143

(1,800)
(33,131)
(5,568)
(42,067)
(4,399)
(12,128)
(739,330)
(58,066)
(119,013)
(14,740)
(35,866)
(148,536)
(351,328)
(22,071)
(10,394)
(2,791)
(40,336)
(28,031)
(3,971,724)

(4,000)
(28,188)
(7,769)
(67,121)
(6,781)
(12,128)
(886,060)
(62,473)
(137,925)
(4,604)
(35,787)
(4,162)
(222,542)
(13,693)
(11,362)
(11,476)
(598)
(41,176)
(34,800)
(3,721,688)

(5,641,519)

(5,314,334)

2,415,315

412,808

-

-

2,415,315

412,808

-

-

2,415,315

412,808

The statement of profit or loss and other comprehensive income should be read in conjunction with the
accompanying notes.
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Centre Against Violence

Statement of financial position
As at 30 June 2022

Notes

2022
$

2021
$

3
4

6,341,026
18,661
6,359,687

4,222,418
15,784
4,238,202

5

1,232,596
1,232,596

1,171,783
1,171,783

7,592,283

5,409,985

6
7
8

280,540
361,828
642,368

330,365
337,896
206,124
874,385

9

79,949
79,949

79,949
79,949

721,317

954,334

Net assets

6,870,966

4,455,651

EQUITY
Retained earnings

6,870,966

4,455,651

Total Equity

6,870,966

4,455,651

ASSETS
Current assets
Cash on hand
Other assets
Total current assets
Non-current assets
Property, plant and equipment
Total non-current assets
Total assets
LIABILITIES
Current liabilities
Accounts payable
Provisions
Grants in advance
Total current liabilities
Non-Current liabilities
Provisions

Total liabilities

The statement of financial position should be read in conjunction with the accompanying notes.
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Centre Against Violence

Statement of changes in equity
For the year ended 30 June 2022
Retained
Surplus
$

Total
$

3,964,177

4,338,119

78,666

78,666

Net surplus for the year

412,808

412,808

Balance at 30 June 2021

4,455,651

4,455,651

Net deficit for the year

2,415,315

2,415,314

Balance at 30 June 2022

6,870,966

6,870,966

Balance at 1 July 2020
Effect of change in accounting policy

1 (n)

The statement of changes in equity should be read in conjunction with the accompanying notes.

5

Centre Against Violence

Statement of cash flows
For the year ended 30 June 2022
Notes

2022
$

2021
$

7,851,352
(5,552,276)
1,387
2,300,463

5,698,211
(5,043,286)
4,034
658,959

21,452
(203,307)
(181,855)

21,468
(103,985)
(82,517)

2,118,608
4,222,418
6,341,026

576,442
3,645,976
4,222,418

Cash flows from operating activities
Cash receipts in the course of operations
Cash payment in the course of operations
Interest received
Net cash inflow from operating activities

11

Cash flows from investing activities
Proceeds from sales of property, plant and equipment
Payments for property, plant and equipment
Net cash outflow from investing activities
Net increase in cash and cash equivalents held
Net increase (decrease) in cash held
Cash on hand at beginning of financial year
Cash at the end at end of financial year

3

The statement of cash flows should be read in conjunction with the accompanying notes.
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Centre Against Violence

Notes to and forming part of the financial statements
For the year ended 30 June 2022

Note 1. Summary of significant accounting policies
Centre Against Violence (“the Centre”) is an association incorporated in Victoria under the Associations
Incorporation Reform Act 2012 and has its principal place of business located at 29 Templeton Street
Wangaratta, Vic.
(a) Basis of accounting
In the Board of Management’s opinion, the Centre is not a reporting entity because there are no users
dependent on general purpose financial statements.
These special purpose financial statements that have been prepared for the sole purpose of complying with
the requirements of the Associations Incorporation Reform Act 2012 and the Australian Charities and Not
for Profits Commission Act 2012 to prepare and distribute financial statements to the members and must
not be used for any other purpose. The Board of Management has determined that the accounting policies
adopted are appropriate to meet the needs of the members.
The following is a summary of material accounting policies adopted by the entity in preparation of the
financial statements. The financial statements have been prepared in accordance with applicable
Australian Accounting Standards, Australian Accounting Interpretations and other authoritative
pronouncements with the exception of the following:
AASB 7 – Financial Instruments: Disclosures
AASB 9 – Financial Instruments
AASB 16 – Leases
AASB 119 – Employee Benefits
AASB 124 – Related Party Disclosures
AASB 132 – Financial Instruments: Presentation
The financial statements are prepared in accordance with the historical cost convention. Unless otherwise
stated, the accounting policies adopted are consistent with those of the previous year. Comparative
information has been reclassified where appropriate to enhance comparability.
(b) Income
(i) Grants
Grants are generally recognised as income when the Centre obtains control over the granted asset. Control
over granted assets normally occurs at the time they are received. However, where performance
obligations under the relevant grant agreements remain unsatisfied the grants will be recognised as a
liability until those obligations are satisfied.
(ii) Donations & other contributions
Donations and other contributions are recognised as income upon receipt of the related funds.
(iii) Interest
Interest income is recognised on an accrual basis taking into account the interest rates applicable to the
financial assets.
(c) Income tax
Income tax is not provided for in the financial statements as the Centre is recognised as tax exempt under
the Income Tax Assessment Act and therefore not subject to tax.
(d) Cash and cash equivalents
For the purposes of the statement of cash flows, cash includes deposits at call, which are readily
convertible to cash on hand and are subject to an insignificant risk of change in value, net of any
outstanding bank overdrafts.
(e) Trade and other receivables
Debtors are brought to account at their nominal amounts. A provision for doubtful debts is raised when
some doubt as to collection exists.
7

Centre Against Violence

Notes to and forming part of the financial statements
For the year ended 30 June 2022

Note 1. Summary of significant accounting policies (continued)
(f) Property, plant and equipment
Each class of property, plant & equipment is carried at cost or fair value as indicated, less where applicable,
any accumulated depreciation. Assets acquired at nominal or no costs are brought to account at their fair
value.
Plant and Equipment, leasehold improvements and landscaping are stated at historical cost less
depreciation. Historical cost includes expenditure that is directly attributable to the acquisition of the
items. Items with a value of less that $300 are expensed in the year of purchase.
Depreciation is calculated on the prime costs basis in order to write off the cost of assets over their
expected useful lives. Estimates of remaining useful lives are made on a regular basis for all assets with
annual reassessments for major items. The expected useful lives are as follows:
Plant and Equipment
Leasehold Improvements
Motor Vehicles

2 to 10 years
5 years
5 years

An asset’s carrying amount is written down immediately to its recoverable amount if the assets carrying
amount exceeds its estimated recoverable amount. Gains and losses on disposal of assets are determined
by comparing proceeds with the carrying amount of the assets disposed. The gains/losses are included in
the statement of comprehensive income.
(g) Trade and other payables
These amounts represent liabilities for goods and services provided to the Centre prior to the end of the
financial year and which are unpaid. These amounts are unsecured and are usually paid within normal
trading terms.
(h) Impairment of assets
Assets that are subject to amortisation are reviewed for impairment whenever events or changes in
circumstances indicate that the carrying amount may not be recoverable. An impairment loss is recognised
for the amount by which the asset’s carrying amount exceeds its recoverable amount. The recoverable
amount is the higher of the asset’s fair value less costs to sell and value in use. As the Centre is a not-forprofit entity for AIFRS purposes, the value in use is the depreciated replacement cost of the asset.
(i) Maintenance and repairs
Maintenance and repairs are charged as expenses as incurred, except where they relate to the
replacement of a component of an asset, in which case are capitalized and depreciated in accordance with
note 1(f).
(j) Goods and services tax (GST)
Income, expenses and assets are recognised net of the amount of GST, except where the amount of GST
incurred is not recoverable from the Australian Tax Office. In these circumstances the GST is recognised as
part of the cost of acquisition of the asset or as part of an item of expense. Receivables and payables in the
statement of financial position are shown inclusive of GST.
(k) Employee Entitlements
(i) Annual leave
A liability for annual leave is recognised in respect of employees’ services up to the reporting date and is
measured at the amount expected to be paid when the liability is settled. All annual leave balances are
classified as a current liability.
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Centre Against Violence

Notes to and forming part of the financial statements
For the year ended 30 June 2022

Note 1. Summary of significant accounting policies (continued)
(ii) Long Service Leave
Long service leave entitlements payable are assessed at balance date having regard to expected employee
remuneration rates on settlement, employment related on-costs and other factors including accumulated
years of employment. All long service leave which the entity does not have an unconditional right to defer
settlement of the liability for at least twelve months after reporting date is disclosed as a current liability and
is measured at nominal value based on the amount expected to be paid when settled. Long service leave
expected to be paid later than one year has also been based on the amount expected to be paid when settled.
Long service leave entitlements are recognised for all employees in full regardless of whether they have
reached vesting date.
(l) Leases
Lease payments are charged to the statement of comprehensive income in the periods in which they are
incurred as this represents the pattern of benefits derived from the leased asset.
(m) Critical accounting estimates
The preparation of the financial statements requires the use of certain critical accounting estimates. It also
requires management to exercise its judgement in the process of applying the incorporated Centre's
accounting policies. The areas involving a higher degree of judgement or complexity, or areas where
assumptions and estimates are significant to the financial statements, are disclosed in the accounting
policies.
(n)

Effect of Change in accounting policy
In previous years the Association had recognised liabilities for the following items:
- Provision for personal/sick leave
$52,723 - non-vesting and not a liability
- Provision for life event
$12,554 - not a present obligation based on past event
- Provision for parental leave
$52,255 - not a present obligation based on past event
$117,532

The impact of the correction of accounting error has been the restatement of the 2021 comparatives
within the financial statements as detailed below.
Statement of Profit or Loss and
Other Comprehensive Income

Actual 2021

Effect of Error
Correction

Restated 2021

- Revenue
- Expenses
Net surplus for the year

5,727,142
(5,353,200)
373,942

38,866
38,866

5,727,142
(5,314,334)
412,808

Statement of financial Position
- Total Assets
- Total Liabilities
Net Assets

5,409,986
(1,071,866)
4,338,120

117,532
117,532

5,409,986
(954,335)
4,455,651

Statement of Changes in Equity
- Opening retained earnings
- Surplus/deficit for the year
Total Equity

3,964,177
373,942
4,338,120

78,666
38,866
117,532

4,042,843
412,808
4,455,651
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Centre Against Violence

Notes to and forming part of the financial statements
For the year ended 30 June 2022

Note 2. REVENUE
Revenue from operating activities
Victorian Department of Family, Fairness and Housing
Grants and contributions
Revenue from outside operating activities
Interest
COVID related Government subsidies
Donations received
Other revenue

Total revenue

2022
$

2021
$

7,948,025
2,565
7,950,590

5,606,658
5,606,658

1,387
41,076
63,781
106,244

4,034
50,000
14,138
52,313
120,485

8,056,834

5,727,143

6,200
5,759,636
70,371
504,819
6,341,026

6,150
3,659,420
52,912
503,936
4,222,418

2,877
15,784
18,661

15,784
15,784

Note 3. CURRENT ASSET - CASH ON HAND
Petty cash
Hume Community Link account
Hume Community Link – Donations
Hume Bank – Term Investment

Note 4. CURRENT ASSET – OTHER ASSETS
Prepayments
Security Bond

Note 5. NON-CURRENT ASSET - PROPERTY, PLANT AND EQUIPMENT
Land

694,534

694,534

Plant & Equipment
Less: Accumulated depreciation

425,140
(227,207)
197,933

358,316
(172,114)
186,202

Motor Vehicles
Less: Accumulated depreciation

359,331
(173,931)
185,400

356,175
(140,724)
215,451

Leasehold Improvements
Leasehold Improvements – 52 Carrier St Benalla
Less: Accumulated depreciation

198,698
85,750
(138,219)
146,229

198,698
(123,100)
75,598

4,500
4,000
8,500

-

1,232,596

1,171,785

Work In Progress – 19 Stanley Street Wodonga
Work In Progress – 11A Chisholm Street Wangaratta

Total Property, plant and equipment
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For the year ended 30 June 2022

Note 5. NON-CURRENT ASSET - PROPERTY, PLANT AND EQUIPMENT (Cont)
Reconciliations
Reconciliations of the carrying amounts of each class of property, plant and equipment at the beginning
and end of the current financial year are set out below:
Carrying
amount
1 July 2021
Land
Plant & Equipment
Motor Vehicles
Leasehold Improvements
Work In Progress

Additions

694,534
186,202
215,451
75,598
1,171,785

66,625
42,232
85,750
8,500
203,107

Note 6. CURRENT LIABILITIES - ACCOUNTS PAYABLE
Trade payables
Superannuation payable
GST payable
PAYG
Salary Sacrifice
Business Credit Card

Disposals
(23,283)
(23,283)

Carrying
amount
30 June 2022

Depreciation
(54,894)
(49,000)
(15,119)
(119,013)

694,534
197,933
185,400
146,229
8,500
1,232,596

2022
$
12,939
148,677
116,870
1,000
3,054
280,540

2021
$
43,925
55,814
138,967
82,479
9,180
330,365

245,321
116,023
484
361,828

221,383
116,023
490
337,896

Note 7. CURRENT LIABILITIES - PROVISIONS
Provisions for annual leave
Provisions for long service leave
ETP Payable

Note 8. CURRENT LIABILITIES – OTHER LIABILITIES
Grants received in advance

-

206,124

79,949

79,949

Note 9. NON-CURRENT LIABILITIES - PROVISIONS
Provisions for long service leave
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Note 11. RECONCILATION OF CASH FLOWS FROM OPERATING
ACTIVITIES WITH SURPLUS AFTER INCOME TAX

Surplus for the year
Cash flows excluded from current year profits
Depreciation
(Gain) / Loss on sale of fixed assets
Changes in assets and liabilities:
(Increase)/Decrease in receivables
(Increase)/Decrease in prepayments
Increase/(Decrease) in provisions for leave entitlements
Increase/(Decrease) in trade payables
Increase/(Decrease) in Deferred Income
Net cash inflow from operating activities

2022
$
2,415,315

2021
$
412,808

119,013
2,029

137,923
13,725

(2,878)
22,932
(49,825)
(206,124)
2,300,463

5,973
(17,631)
131,061
(24,897)
658,962

Note 12. CONTINGENT LIABILITIES AND CONTINGENT ASSETS
As at 30 June 2022 the Centre had no contingent liabilities or contingent assets.

Note 13. COMMITMENTS
Operating Leases

2022
$

2021
$

373,643
1,028,679
1,402,322

51,436
14,900

Commitments for minimum lease payments in relation to noncancellable operating leases are payable as follows:
Within one year
Later than one year but not later than 5 years

Note 14. EVENTS OCCURING AFTER BALANCE DATE
After balance date the sale of Parfitt Road Wangaratta land was settled for $1.095 million, resulting in a
$400K profit on sale. No other matters or circumstances have arisen since balance date up to the date of the
signing of these statements that has significantly affected or may significantly affect the Centre's operations
in future financial years, or the results of those operations in future financial years, or the Centre's state of
affairs in future financial years.

Note 15. ECONOMIC DEPENDENCY
The Centre is dependent on the ongoing receipt of government grant funding to the to provide its core
services. At the time of signing the financial statements the Board of Management had no reason to
believe that the government funding will not be ongoing.
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Board of Management’s declaration
For the year ended 30 June 2022

As stated in Note 1(a) to the financial statements, in the opinion of the Board of Management, the Centre
is not a reporting entity because there are no users dependent on general purpose financial statements.
These are special purpose financial statements that have been prepared to meet the requirements of the
Associations Incorporation Reform Act 2012 and the Australian Charities and Not for Profits Commission Act
2012.
The financial statements have been prepared in accordance with applicable accounting standards and
mandatory professional reporting requirements to the extent described in Note 1(a).
The Board of Management declares that the financial statements and notes set out on pages 3 to 12:
a)

comply with the Accounting Standards, as detailed above, and the Associations Incorporation
Reform Act 2012 and the Australian Charities and Not for Profits Commission Act 2012; and

b)

give a true and fair view of the Centre's financial position as at 30 June 2022, and of its
performance, as represented by the results of its operations and its cash flows, for the financial
year ended on that date.

In the opinion of the Board of Management, there are reasonable grounds to believe that the
Centre will be able to pay its debts as and when they become due and payable.

This declaration is made in accordance with a resolution of the Board of Management.

Board member

Board member

Wangaratta, Vic.
8 November 2022
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♦JOHNSONSMME

Audit and Assurance Services

520 Swift St
PO Box 375
Albury NSW 2640

P 02 6023 9100
F 02 6021 2154
W johnsonsmme.com.au

Independent auditor's report to the members of
Centre Against Violence
Qualified Audit Opinion
We have audited the financial statements, being a special purpose financial statements of Centre Against
Violence Inc. (CAV), which comprise the statement of financial position at 30 June 2022, the statement of
profit or loss and other comprehensive income, statement of changes in equity and statement of cash
flows for the year ended on that date, a summary of accounting policies, other explanatory notes and the
Board of Management's declaration.
In our opinion, except for the effects of the matter described in the Basis far Qualified Opinion section of
our report, the accompanying financial statements of CAV's are in accordance with:
(a) the Associations Incorporation Reform Act 2012 and the Australian Charities and Not for Profits
Commission Act 2012, including:
(i)

giving a true and fair view of the CAV's financial position as at 30 June 2022 and of its
performance for the year ended on that date in accordance with the accounting policies
described in Note 1; and

(ii)

complying with Australian Accounting Standards to the extent described in note 1 and
complying with the Associations Incorporation Reform Regulations 2012 and the Australian
Charities and Not-for-profits Commission Regulation 2013.

Basis for Qualified Opinion
The Association has not completed an assessment of grant funding received in 2022 and associated funding
agreements to determine whether any specific performance obligations remain unfulfilled at balance date
and what amounts should be deferred to unearned grant funding in the balance sheet. The company has
recognized all grant funding as revenue on receipt which is a departure from its stated accounting policy in
relation to grant revenue.
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Statements
section of our report. We are independent of the Association in accordance with the auditor independence
requirements of the Australian Charities and Not for Profits Commission Act 2012 and the ethical
requirements of the Accounting Professional and Ethical Standards Board's APES 110 Code of Ethics for
Professional Accountants, including Independence Standards (the Code) that are relevant to our audit of
the financial statements in Australia. We have also fulfilled our other ethical responsibilities in accordance
with the Code.
We confirm that the independence declaration required by the Australian Charities and Not for Profits
Commission Act 2012, which has been given to the Board of Management would be in the same terms if
given at the time of this auditor's report.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.
Emphasis of Matter - Basis of Accounting
Without modifying our opinion, we draw attention to Note 1 of the financial statements which describes
the basis of accounting. The financial statements have been prepared for the purpose of fulfilling the
directors' financial reporting responsibilities under the Associations Incorporation Reform Act 2012 and the
Australian Charities and Not for Profits Commission Act 2012. As a result, the financial statements may not
be suitable for another purpose.

Acn eving goals together
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Independent auditor's report to the members (continued)
Responsibilities of the Board of Management for the Financial Statements
The Board of Management is responsible for the preparation and fair presentation of the financial
statements and have determined that the accounting policies described in Note 1 to the financial
statements, which form part of the financial statements which are appropriate to meet the requirements
of the Associations Incorporation Reform Act 2012 and the Australian Charities and Not for Profits
Commission Act 2012 and are appropriate to meet the needs of the members.
The Board of Management is also responsible for such internal control as the Board determine necessary to
enable the preparation of the financial statements that is free from material misstatement, whether due to
fraud or error.
In preparing the financial statements, the Board is responsible for assessing the CAV's ability to continue as
a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless management either intends to liquidate CAV's or to cease operations, or has no
realistic alternative but to do so.
Auditor's Responsibilities for the Audit of the Financial Statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an audit
conducted in accordance with the Australian Auditing Standards will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.
A further description of our responsibilities for the audit of the financial report is located at the Auditing
and Assurance Standards Board website at: http://www.auasb.gov.au/Home.aspx. This description forms
part of our auditor's report.

Albury
18 November 2022
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